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Introduction  
 
At St Elizabeth’s, we promote a culture of positive behaviour management linked to our mission, our 
school values, the Jesuit Pupil Profile and our philosophy about teaching and learning. We are here to 
ensure that children and families grow in the love of Christ and model the behaviours of Jesus in our 
everyday lives. 
 
We strive to ensure that every aspect of the physical and emotional environment we provide is 
conducive to good discipline and effective behaviour management in an inclusive atmosphere. High 
expectations of behaviour and discipline are a way of life at St Elizabeth’s and all staff and pupils work 
together with a clear understanding of what is and is not acceptable at St Elizabeth’s woven into our 
conversations with children based on making the right choices. 
 
At St Elizabeth’s, we aim to provide a safe and happy environment where all children are able to 
achieve, develop self-esteem, grow in their independence and develop a sense of responsibility 
towards themselves, the school and the wider community so that, in partnership with the parents and 
carers, we develop responsible citizens with a local and global awareness…all of this rooted in our 
relationship with God, based on Christ’s teachings of The Beatitudes. 
 
This school aims to instil an awareness and understanding of core moral values that will support the 
children’s decision making, in how they respect themselves, treat others and manage their 
environment with respect. 
The aim of this policy is to set out the expectations of pupils who attend St Elizabeth’s School and 
provide a framework to support staff in applying the vision of the Governing Body in relation to the law 
and expectations regarding Pupil Behaviour. 
 
St. Elizabeth’s recognises the importance of maintaining good standards of behaviour throughout the 
school which in turn:-  
 

• helps teachers teach effectively  

• helps pupils learn effectively  

• ensures the happiness and safety of pupils and all staff  

• supports our effective, friendly, happy and caring school  

• helps to promote self-discipline and respect  

• supports anti-bullying  

 
Behaviour management and personal and social education is an integral part of the curriculum which 
teaches appropriate and relevant social skills to all, thus allowing them to demonstrate positive 
abilities and attitudes to enable them to participate fully in their life at home, at school and in the wider 
community.  
 
General principles  
 

• Children, teachers and parents must be clear about what good behaviour is.  

• The school has robust and rigorous systems of management based on recognising and 
applauding positive behaviour and sanctions for unacceptable behaviour.  

• The full range of rewards and sanctions is explained to pupils and parents clearly and 
implemented consistently and fairly across school.  

• All staff work together with each other and parents to encourage and promote good 
behaviour.  

• Incidents of poor behaviour will be dealt with on a professional and not personal level and 
must be appropriate and follow the safeguarding policy.  

• Rewards will be used more frequently than sanctions.  

• Pupils will be given every opportunity to learn and continue to improve  

• Lessons will be accessible and motivating.  

• All pupils have a right to work in a calm, supportive and purposeful atmosphere.  

• All pupils, parents/carers and staff have a right to come to school feeling safe. 
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• Parental support is essential and we aim to work in partnership with home and reserve the 
right to involve external agencies.  

• The implementation of this policy is the responsibility of everybody in the school.  

• The Head Teacher and SLT are available for parents, teachers and children to discuss any 
issues concerning them.  

• Sanctions may take place on school premises or off school premises or where the child(ren) 
are under the charge of the member of staff.  

• The school extends expectations of behaviour whilst our children are travelling to and from 
school.  

 

Our St Elizabeth’s ‘rights and expectations’:  
 
We believe our children have defined rights so as to fully engage in their education: 

- The right to feel and be safe.  
- The right to learn.  
- The right to be treated with respect. 

 
At St Elizabeth’s some expectations are non-negotiable – these are core behaviours that we do 
automatically as part of this community. We do not call these School Rules as they are the minimum 
expected behaviours to make our school work well.   
We expect children; 

• To attend school regularly and not miss days without good reason 
• To arrive on time 
• To respect school property, (the building and equipment) 
• To wear our school uniform 
• To show respect for yourself and others – in word and action 
• To be kind, courteous and polite at all times 
• To always do your best in your work and reach your God given potential 
• To take pride in your work 
• No swearing, fighting or name calling 
• To always listen to messages and instructions given and do as requested immediately 
• To always participate in school activities 
• To move quietly around the school, line up correctly and avoid causing disturbance 
• To keep the school tidy and litter free 
• To set a good example to others 
• To talk to teachers when they are stressed, worried or feel like they may be being bullied 

 
We aim; 

• To create an environment which encourages and reinforces good behaviour 
• To encourage consistency of response to both positive and negative behaviour 
• To promote self-esteem and self-discipline 
• To ensure that the school’s expectations and strategies are widely known and understood 
• To teach children what good behaviour is 
• To promote an environment where all strive for excellence  
• To reward children for positive behaviour 
• To be fair 
• To deal with behaviour that bring the child or school into disrepute quickly and effectively 

 
In all aspects of our work and play, the St Elizabeth’s Values are lived and observed. We believe that 
by demonstrating and sharing these values we all become the people that Jesus wants us to be. 
Where teachers and other staff see these values in action, children are acknowledged and rewarded 
we embrace the qualities exemplified by the Jesuit Pupil Profile that seek to develop “improvement in 
living and learning for the greater glory of God and the common good." 
 
Staff at St Elizabeth’s strive to find opportunities to communicate our values and beliefs through what 
we say and what we do to encourage and reinforce a positive culture. We will model the expected 
behaviours in our own class, modelling our practice to others in other teachers’ classes: whether we 
are monitoring, co-teaching or modelling our own practice, in the corridors, playground and other 
shared areas and in our lives outside school.  
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We also share our expectations, which were written in partnership with our Class Councils and the 
School Council in 2019, visually through consistent signage in classrooms, around school and on the 
playground.  These child friendly expectations are based around our continued conversation 
regarding ‘making the right choices’ and ‘doing the right thing’.   
   

  At St Elizabeth’s we make the right choices when we…  
 

• Are kind and respectful  

• Look after our school 

• Are the reason why someone smiles today 

• Listen and care for everyone 

• Are Christ’s hands on earth 
 
  
School systems and routines  
 

• All staff will support each other in maintaining this agreed policy.  

• Staff will respond to all problematical incidents. Children should be asked to identify the rules 
they have broken so that they are clear about what it is they have done wrong.  

• Attempts should be made to put things right, e.g. by writing letters or apologising in person.  

• Regular opportunities should be made to discuss behaviour related issues in class during 
PSHE sessions.  

• Each class/around the school will display St Elizabeth’s expectations. Each class will discuss 
the rules and add relevant explanations according to the maturity of the children.  

• Where behaviour is due to extreme social and emotional difficulties, individual arrangements 
will need to be put in place after discussion with parents and other agencies. 

• Dinner supervisory staff are regularly supported/trained by the school team in their 
expectations and support of our children at dinner times.  Resources are bought for the 
children, following conversations with classes and School Council to support play.   

• Our Teaching Assistants are deployed during dinnertimes to support our children’s play and 
learning.  TA’s are allocated to areas of the playground to supervise and support or they 
provide specific support for activities in school such as Home Work Club, School Library 
visits, Chaplaincy Team meetings, Mini Vinnies Charitable Group meetings. 

 
 
Rewards  
Children can be rewarded for both academic and non-academic achievements. A whole school 
Celebration Assembly is held each week when a range of certificates and awards are presented.  
A range of rewards are used at St Elizabeth’s Catholic Primary School on a daily/weekly basis which 
may include;  
 

• Praise  

• Post cards / phone calls home  

• Certificates  

• Special Certificates on a needs basis  

• Sent to show work to another teacher/Headteacher  

• Attendance weekly, half termly, termly and yearly  

• Prefects responsibilities 

• Monitors with responsibilities 
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Sanctions 
  
Staff will support children’s poor choices and behaviour on an individual basis but also with regard to 
following general expectations of behaviour management.  Children will be expected to explain their 
choices and articulate their understanding of the impact of their choices on the children and staff 
around them, referring to school expectations. Children will be supported with a variety of sanctions 
appropriate to the age, emotional needs of the child; this may include for example, time out in class, 
moving to another class, seeing another member of staff, working in another year group for a set 
period of time (age appropriate and without linked siblings) 

 

Should staff deem it necessary the school may wish to support behaviour with a daily report system 
‘Catch Me Being Good’ where expectations are clearly set and agreed by all parties and kept formally 
on record. 

 

In extreme circumstances the head will decide if a fixed term temporary exclusion or permanent 
exclusion is required.  

 
The school reserves the right to search without consent for the agreed ‘prohibited items’ detailed in 
the DfE Behaviour document (2014). Staff may confiscate, retain or dispose of a pupil’s property in 
reasonable circumstances. Members of staff have the power to use reasonable force to prevent a 
child injuring themselves or others, damaging property and to maintain good order and discipline or 
prevent a crime being committed.  
 
If there is an allegation concerning a member of staff the following procedures would be employed:-  
 

• Internal investigation  

• Chair of Governors informed  

• Statements from concerned parties would be sought  

• Local Authority guidance would be followed  

• Possible temporary suspension of the member of staff with further action depending on 
outcome  

• Governing Committee involved and dependent on the nature of the allegations other external 
agencies may be involved.  

• Proven allegations may result in dismissal  

• Should the allegations be false and unsubstantiated there would be serious consequences for 
the person making the allegations, to be determined based on the nature of the allegation  

 

 
                            Governors spring 2020 
 
To be reviewed by summer 2022 
 

 


